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Weak | Fair | Good | Very Good | Excellent | Grade
20 41,5 61 80,5 100
G.A.
Fair Good | Very Good | Excellent | Grade
D C B A
Notes
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.............................................................................................................

PoSItion: to.vvveeeeee i

Date: oo
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(V) T
Questionnaire for personal Interviews

For junior positions

CandidateName.............. Date.......ccceeev......Ref..............

1- About the Job.

Weak Fair | Good | Very Good | Excellent | Grade

What do you know about the job you are applying for?
‘L r.:.‘é.‘“.ll bl e s NI L

...........................................................................................

How does this job fit into your career plans?
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2-Work Experience.

Weak Fair | Good | Very Good | Excellent | Grade

Have you held other positions like the one you are applying for?
If yes, what 1s the most important thing you learned that you can

bring to this job?

LY ol 3] ¢ Lyl paiis 31 Tibgll o 5y sy il o
¢ Linbgll o3 JI 4dinds ol o-So el o3 poal gals ¢ pnly

What were the biggest pressures on your last job?
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3-Personal Traits.

Weak Fair | Good | Very Good

Excellent | Grade

What do you think are the most serious problems facing the

Egyptian Society today?

thlinel o> e JJl Byl S s pall minadl alg I JSLall ST oals

How do you define a successful career?

—@

Sl Jonll Gy LS




s1a¥) (pulidl Ay pded) Aecd) (S pute Juda

4-Communication SKkills.

Weak Fair | Good | Very Good | Excellent | Grade

Do you prefer working alone or with others?

MPPES] & ri Jag Jardl Jiis Ja

Do you prefer to speak with someone or send a memo?

08 b Doy d S5 ol b add o wunis o S5 Jo
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5-Conflict/ Persuasion SKkills.

Weak Fair | Good | Very Good | Excellent | Grade

Have you ever been in a dispute with a supervisor? What was it
about and how was it resolved?

Tl oS CaSy oals Tl mo LSl i yos o

Describe the best person who ever worked with you?
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6-Education and Training.

Weak Fair | Good | Very Good | Excellent | Grade

Do you feel your grades are an accurate reflection of your work?
If not, why not?
CLE Y oS 15]g ¢ litgby Bay Ladle LMage ol Hias Ja

What kinds of skills were acquired as a result of your training?
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7-Personal Motivation.

Weak Fair | Good | Very Good | Excellent | Grade

A year from now, what might your boss says about your work
during a performance review?

O s s Sl gty ol oSy 31 3L .. oY1 g Bew IO
¢ 50Y s >

What motivates you to put forth your greatest effort?

Celloe 3 Jagar 5,lad Ja) Jyimy of oSy SVl L
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8-Problem Solving / Decision Making Skills.

Weak Fair | Good | Very Good | Excellent | Grade

What to do when faced with a big problem in the work

€ dondl 5B yS Ui axlys Luods Jais 3L

What is the biggest decision you have had to make in the past
years?

LUl eyl B 53551 15 pal sals
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9-Leadership / Management Potential.

Weak Fair | Good | Very Good | Excellent | Grade

Have you ever been placed in charge of a department?

¢ 3 oy rﬁ/s,uggwﬁp@sgi&&uy

How did your team work act toward you when you were in
charge?
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Applicant Signature:...........ccccceeennee. Date:.................

Department of Human Resources

Cumulative Grade

Weak Fair | Good | Very Good | Excellent | Grade
20 40 60 80 100

G.A.

Fair Good | Very Good | Excellent | Grade

Position: t...oveeee

Date: oo

@
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(V) Zoow

Questionnaire for Personal Interviews of Senior Positions

1- Job Knowledge.

bid Basly by o ) ¢ Lgd sl Ligbgll ol g 2l fy
Ol Lge eusdy

Weak Fair | Good | Very Good | Excellent | Grade

2- Work Experience.

?wggwgi@m&:ﬁiyu

-------------------------------------------------------------------------------------------

-------------------------------------------------------------------------------------------

Weak Fair | Good | Very Good | Excellent | Grade




3- Communication Skills.
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?&ﬁé&u&ﬂa}w&;mu

Very Good

Excellent

4- Conflict / Persuasion SKkills.

Lo oS Sy 1.8 b ¢ ASl cus s Ja

Very Good

Excellent
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5- Education and Training.

SLls Y oS 15)y ¢ ity By Lddle Mage ol aiias Ja

Weak Fair | Good | Very Good | Excellent | Grade
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6- Personal Traits.

0y 030 las Ly (oyled of oSy I wleal! oals

Weak Fair | Good | Very Good | Excellent | Grade

7- Problem solving / Decision Making Skills.

Cipoll iyl b 53530 1,8 ST sals

Weak Fair | Good | Very Good | Excellent | Grade
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8- Personal Motivation.

913U Sebilylad] ST L (o ciiis I Jondl By wSlS CiS

...........................................................................................

...........................................................................................

Weak Fair | Good | Very Good | Excellent | Grade

9- Supervisory / Management SKkills.

101 B sl ol

Weak Fair | Good | Very Good | Excellent | Grade




10- Hiring Skills.
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Very Good

Excellent
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Applicant Signature:...........ccccceeenneee. Date:................

Department of Human Resources

Cumulative Grade

Weak Fair | Good | Very Good | Excellent | Grade
20 40 60 80 100

G.A.

Fair Good | Very Good | Excellent | Grade

Posttion: to.oveeiee i

Date: i
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